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Pack for New 
Plymouth District 
Council
Opportunity: Chief Executive



Timeline
Please note that this timeline is a rough guideline and could change 

Applications close Deadline for applications  Friday, 20th  March

Longlist Interviews Behavioural based interviews 
conducted by Robert Walters to 
be completed

 Week of the 23rd  March
& week of 30th March 

Shortlist Panel Interviews Appointment Committee 
conduct panel interviews with 
top 3-4 candidates

 
 

TBC

Psychometric Assessments Background checks and 
psychometric assessments on 
final 1-2 candidates 

TBC

Final Interview with panel Final interviews to be completed
 

TBC

Start Date for New Chief 
Executive Appointment

July or August 2026

• Birthday leave
• EAP and Telus Health access

Employer Benefits 
(not limited to)

• Mayors & Councillors 

Additional information

• 5 weeks of annual leave 
• Gym membership subsidy

• Executive Leadership Team

Follow the links to explore more about the role and organisation 

Candidate Timeline + 
Additional Information  

Executive Search

• Current Annual Plan • Long Term Plan 2024-2034

Your Robert Walters Team

Neil Munro
Business Director – Executive Search 
 
T:022 694 9620
E: neil.munro@robertwalters.co.nz

Chrissy Orman
Researcher – Executive Search 
 
T: +64 937 47369
E: chrissy.orman@robertwalters.co.nz

https://www.npdc.govt.nz/council/about-the-council/council-people/mayor-and-councillors/
https://www.npdc.govt.nz/council/about-the-council/council-people/executive-leadership-team/
https://www.npdc.govt.nz/media/wzxeknxq/annual-plan-2025_26-adopted-by-council-13-may-2025.pdf
https://www.npdc.govt.nz/media/ji1befe4/long-term-plan-2024_2034.pdf
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The Opportunity 

NPDC’s Core Values

This is your chance to lead New Plymouth District Council at a pivotal moment in its history. As 
Chief Executive, you will navigate complex reforms, build strong regional partnerships, and 
champion innovation to strengthen the district’s future. The role is about balancing ambition with 
community wellbeing, supporting staff and stakeholders, and making a lasting difference for the 
people you serve. You will shape long-term strategy while fostering a culture of collaboration, 
resilience, and adaptability, ensuring the council meets the evolving needs of the community with 
vision, integrity, and impact.

NPDC is a community-focused local authority dedicated to sustainability, celebrating local 
culture, and inclusive growth. It serves a diverse population and works closely with iwi, local 
organisations, and regional partners to enhance quality of life, drive economic development, and 
protect the environment. The council is committed to innovation and long-term resilience, 
delivering services that respond to the community’s needs while fostering engagement, 
participation, and pride. NPDC continues to build a vibrant future for its people, ensuring the 
district remains a connected, thriving, and inspiring place to live and work.

Kotahitanga

Working openly and cooperatively builds 
stronger outcomes. Partnerships, collective 
effort, and shared goals ensure that 
decisions reflect diverse perspectives, 
enhance teamwork, and benefit the wider 
community, creating a culture of unity and 
collaboration.

Hāpaitanga

Proactive leadership and dedication to 
excellence inspire meaningful impact. Staff 
are encouraged to take initiative, deliver 
high-quality services, and continually 
improve, ensuring the council makes a 
tangible difference in the lives of residents 
and the environment.

Mana Tangata

Treating people with honesty, fairness and 
dignity is central. Ethical decision-making and 
respectful interactions foster trust with 
communities, partners, and colleagues, 
ensuring that every action reflects integrity 
and upholds the council’s commitment to 
strong, respectful relationships.

Oranga Tangata 

Supporting the health, safety and wellbeing of 
individuals and communities is a priority. 
Initiatives focus on nurturing social, cultural 
and environmental wellbeing, helping people 
thrive and creating a resilient district where 
everyone has the opportunity to flourish.

About New Plymouth District Council 

Briefing Pack for 
the Chief Executive 
Opportunity  



ELT Organisational Chart 

General Manager Te Tiriti 
Partnerships 

General Manager Finance & 
Planning 

General Manager Operational 
Excellence

General Manager Delivery & 
Enablement

Manager People & Wellbeing 

Mayor & Council 

Chief Executive

Executive Director CE Office

Manager Customer & 
Communications

Executive Assistant to CE



Te Kaun ihera-a-Rohe o Ngamotu

NEW PLYMOUTH DISTRICT COUNCIL
newplymouthnz . com

POSITION DESCRI PTION

Pos it io n t it l e : Ch ief Execut ive

Repo rts to : Co u nc i l

PURPOSE OF THE ROLE

                                                       

                                               
Responsible for the overall leadership and management of the Council organisation and ensuring
the delivery of service and support in accordance with prevailing Council strategies, policies and 
objectives. Lead efforts to promote economic developments, foster an 'open for business'
approach, and drive culture change to create a responsive and high-performing organisation.

KEY  R  E  LATI  ON  SH  I  PS

I  nte  rn  a  l  :

                                      

          

                                      

          

Direct Reports, Mayor, Council, Committees, Community Boards and 
Council Controlled Organisations 

                                                          

                 

     

     

                                         

                   

                                              

                                              

                          

                                            

                              

      

                                             

                                       

      

                                                    

           

                                                 

                                       

                                            

                                                

      

                                                

      

     

       

                                        

                   

                                              

                                              

                          

                                           

                                

      

                                            

                                         

      

                                                   

           

                                                 

                                       

                                            

                                                

      

KEY  ACCOU  NTAB  I  LITI  ES

   Lo  ng-te  rm  P  l a  n

• O  n  a  th  ree  -yea  r  ba  s i s  u  pd  ate  th  e  Co  u  nc i  l '  s  Lo  ng-te  rm  P  l  a  n  to  ref lect  th  e  o  bj  e  ct  i ves  of  Co  u  n  c i  l

fo  r  th  e  d  e  l  ive  ry  of  se  rvices  to  the  co  m  m  u  n  i ty;

• E  n  s  u  re  re  l a ted  po  l  i  c ies,  e  .  g  .  Fu  n  d  i  ng  Po  l  i cy,  Treas  u  ry  M  a  nag  e  m  e  nt  Po  l  i cy  a  l  ig  n  with  t  he  P  l  a  n;

• E  n  su  re  Asset  M  a  n  age  m  e  nt  P  l  a  n  s  su  p  p  o  rt  the  10-ye  a  r  fi  na  n  c ia  l  e  st  i  m  ates  e  m  bo  d  i  ed  i  n  th  e  LTP;

• P  re  pa  re  a  n  n  u  a  l  a  dj  ustm  e  nts  to  the  LT  P  a  s  req  u  i  re  d  ;

• P  re  pa  re  a  n  An  n  u  a  l  Re  po  rt  wh  i ch  rece  ives  a  n  u  nq  u  a  l  i fi e  d  Aud  i t  Re  po  rt  a  n  d  re  po  rt  to  Co  u  n  c i  l

   a  n  n  u  a  l  ly  o  n  fi  n  a  n  c i  a  l  va  r i  at io  ns,  a  ssu  m  pt  i o  ns  a  nd  r i s  ks  .

Ex  pecte  d  res  u  l ts  :
• Th  e  Co  u  n  c i  l ' s  Lo  ng-Te  rm  P  l  a  n  a  nd  An  n  u  a  l  Re  po  rt  a  re  d  e  l  ive  re  d  i  n  the  statuto  ry  a  n  d  a  g  re  e  d

   t i  m  efra  m  e  s  re  p  rese  nt  the  Co  u  n  c i  l ' s  best  effo  rts  i  n  m  eet  i  ng  t  he  ne  e  d  s  of  th  e  co  m  m  u  n  i ty .

Strateg ic  Pol  icy  D  i  rectio  n

• P  rovid  e  l  e  a  d  e  rs  h  i  p  i  nto  t  h  e  st rateg  i  c  d  i  rect  i  o  n  a  n  d  po  l  i cy  a  n  d  p  l  a  n  n  i  ng  fo  rm  u  l  at io  n  by  t  h  e

Co  u  nc  i  l  a  s  re  q  u  i  red ;

• P  rovid  e  t  he  Co  u  n  c i  l  wit  h  a  pp  ro  p  r i  a  te  a  n  d  t  i  m  e  ly  po  l  i cy  a  dv i  ce  d  u  r i  n  g  t  h  e  d  ec i s  i o  n  -  m  a  k i  ng

p  roce  ss  togeth  e  r  with  p  ro  pe  r  a  n  d  a  ccu  ra  te  i  nfo  rm  at  i  o  n  to  a  ss  i st  with  po  l  i cy  d  ete  rm  i  n  at io  n;

o E  n  s  u  re  t  he  Co  u  n  c i  l  i s  a  dv ise  d  o  n  a  p  p  ro  p  r i  ate  st rateg  i e s,  go  a  l s  a  nd  o  bj  ect ives  i  n  a  l  l  a  re  a  s  .

Deve  l  o  p,  m  ot ivate  a  n  d  m  a  i  nta  i  n  a  n  o  rga  n  i sa  t io  n  a  l  st  ruct  u  re  a  nd  e  nv i  ro  n  m  e  nt  t  h  at  wi  l  l  a  c  h  i  eve

t  hose  o  bj  ect  ives  .
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Iwi  and  hapū,  regional  and  national partners, other local government 
organisations, New Plymouth residents, businesses, media and individuals/
organisations/ communities with a connection to New Plymouth

External:
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